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L egislati v e b ac k groun d

T

he Engineering Council of South Africa (ECSA) is a statutory body established in terms of the Engineering
Profession Act 46 of 2000. Apart from administrative provisions, the principal focus of the Act is aimed at

promoting the safety, health and interests of the public in relation to the engineering work and professional
conduct of persons registered with ECSA.
The Act empowers ECSA to register persons in certain prescribed categories of registration after they have
met minimum academic requirements and have obtained experience through training, which is of sufficient
variety and of a satisfactory nature and standard.

Vision
South Africa enjoys all the benefits of a strong, competent, growing, sustainable and representative engineering
profession, able to provide all the expertise necessary for the socio-economic needs of the country and exert
a positive influence in the Southern African region.

Mission
To create the circumstances in which society is confident that the engineering profession in South Africa is able
to carry out the functions necessary for the socio-economic growth in the country through:
n

Setting and monitoring internationally accepted standards;

n

Assessing the competence of individuals (registration);

n

Promoting the profession (quantity and quality);

n

Communicating with professionals and other stakeholders.
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CHAIRPERSON’s
re v ie w

D

Robert Alexander Pullen
Acting Chairperson

uring the reporting period 2006/07 significant
changes took place in the engineering profession

in South Africa and in the ECSA environment. Of greatest
importance is that ECSA continued to improve performance
on its prime mandate, i.e. to provide of the public of South
Africa with the confidence that their interests in relation to engineering work, primarily with regard to health,
safety and quality of life, are in the hands of competent professionals.
Partway through the reporting period, the Chief Executive Officer, Mr Paul Roux, elected to go on early
retirement after 27 years of loyal and faithful service. Council was fortunate to be able to appoint a worthy
successor, Professor Ravi Nayagar, from within the organisation. The change in leadership led to predictable
changes within the executive management and staff, both in the profile of the organisation and in the way in
which the work is done.
Council, too, experienced the consequences of change driven in part by the continued decline in the almost
free availability of volunteers to serve in the ECSA committee system. The impact of this influence was further
exacerbated by the conscious effort to transform the organisation in line with a strategy in this regard. Some
changes were made to the well-established committee structure, committee compositions were changed and
procedural rules were amended – all directed at attaining ECSA’s goals and longer term objectives.
ECSA’s relationships with individual professionals in the engineering industry, with engineering-related
organisations in the public and private sectors and with all spheres of Government in South Africa have grown
significantly. ECSA is coming out of the box with deliberate intent and not without significant effort. On the
international engineering stage ECSA continued to play a significant role and to enjoy broad-based respect
among its peers. However, the focus on relationships with engineering organisations and professions in other
African countries is still not well developed but enjoyed closer attention.

4

ANNUAL REPORT 2006 - 2007: ENGINEERING COUNCIL OF SOUTH AFRICA

CHAIRPERSON’S REVIEW

Significant progress was made with strategic initiatives such as identifying the engineering functions to
be reserved for registered persons, implementing the periodic renewal of professional registration and an
effective system for providing, documenting and evaluating Continuous Professional Development. It was
very satisfying to note that, thanks to a major contribution from ECSA staff and professional advisors and the
dedicated support of committee members, very good progress was made with dealing with allegations of
professional misconduct. This included referring 16 cases to tribunals for formal hearings of which 13 were
concluded. This important activity again placed inordinately high demands on the financial resources of ECSA,
a challenge requiring continuous attention.
Registration of individuals with proven and recognised competence in engineering, often understood to be
the core business of ECSA, continued at a high level of activity even though the total number of persons
on the registers increased by only 574, after removals from the registers are taken into account. This was
made possible by the valued contributions of the many members of committees in the registration wing,
continued accreditation of education programmes in engineering and further development of the standards
and procedures system.
Council is approaching the mid-point in its term of office in the knowledge that, while the activities and
achievements for 2006/07 documented in this Annual Report represent good progress, continuous attention
to development, assessment and refocus is necessary to deliver optimally on its mandate.

Mr Robert Alexander Pullen
Acting Chairperson
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CEO’s
re v ie w

D

Professor Ravi Nayagar
Chief Executive Officer

uring 2006 and 2007, much has been said
about the skills shortage in our country

and the emigration of our professional engineers.
This, coupled with the mandate given to ECSA by
government, has indeed become a core focus for
ECSA.
In order to remedy the situation, various steps were
taken that are not only radical, but have drastically
increased the activities of our organisation.
We have increased our awareness with the general public as well as local engineers – from graduation to
professional level – and also established the Engenius campaign whereby we promote engineering as a career
to secondary school learners.
Through its Engenius campaign, ECSA extends career guidance about the diverse engineering profession to
secondary school learners, FET’s as well as teachers. The Engenius campaign has gained great achievement by
uniting organisations involved in engineering career guidance and creating coordinated events and common
goals for parties involved. It creates easier access to research and information as well as access to bursaries
from industries.
In addition to the Engenius campaign, ECSA assisted the Department of Education with examinations and
mentorship programmes for FET colleges.
The Department of Water and Forestry was assisted in setting up an academy of excellence.
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In line with ECSA’s greater visibility, lies the increase in signed agreements with professional partners and
relevant tertiary institutions. This reaffirms ECSA’s ideology of the success of engineering in SA being largely
dependent on all the role players working together to address the skills shortage and the massive exodus of
qualified engineers in our country. Through these partnerships we create a unified and positive approach to
addressing engineering challenges.
In support of continued development and creating partnership throughout industry, whether with big
corporate or small business, ECSA now has a list of Voluntary Associations assisting with mentoring and training
of young engineers. Currently more than 30 Voluntary Associations are registered with ECSA.
But, its vision does not stop there. In partnerhsip with DBSA, ECSA is extending its culture to SADC countries
through collaboration with Nepad, Africa Partnerhsip and CSIR.
ECSA is also in the process of forging international partnerships. It is envisaged that discussions with Nepad will
lead to developments of similar organisations in other African countries.
During the previous financial year, ECSA underwent major transformation within the organisation. Where the
organisation was previously seen as mainly a white male-dominated organisation, it is now fully reflective of
our society. ECSA’s transformation happened naturally and without force. Transformation is an on-going and
ever changing process – a process that will remain part of ECSA’s existence in the future.
Along with the transformation of the organisation, lies the responsibility of promoting engineering to black and
female students in particular. Graduating engineering students remain mainly white and male, still reflecting
the current status quo of the industry as a whole.
While more engineers are registering with ECSA, the database is not growing at the same pace due to
emigration of our professional engineers. The envisaged compulsory registration of all qualified engineers
and engineering technicians/technologists will result in continued, regulated and supported excellence in the
engineering industry.
One of the greatest challenges to ECSA as an organisation, remains financial support. ECSA relies heavily on
private industry for the execution of its various tasks, according to its mandate, but receive little or no financial
support from government. Government and the needs of our country remain, after all, the driving force
behind the organisation and its goals. The possible funding of certain legal matters by government is yet to
be finalised.

Highlights
The DBSA funded a full-time researcher position at ECSA. The purpose of this position is to monitor the return
of engineers to South Africa, to research their prospects and to build a statistics database.
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ECSA presented the previous Annual Report to the Minister of Public Works, Ms Thoko Didiza at an official
hand-over dinner. At the dinner, Ms Didiza expressed her conviction that all stakeholders need to work
together to alleviate the skills shortage in our country. She also called upon industry to assist student by
providing experiential training in order to enable them to complete their studies and obtain their engineering
qualifications.

The year ahead
ECSA will continue to follow the mandate given to it by government to increase the engineering skills capacity
in South Africa and create a regulated and professional engineering environment for all involved to the benefit
of everyone in South Africa.
In continuing to develop the professionalisation of ECSA, the organisation’s capacity will increase in order to
perform some of the duties currently performed by its peers. This will be done in order to fast track delivery. The
fast-tracking of registration needs to be addressed with particular urgency. While engineers will be employed
to fulfill these roles, Peer Review Committees will not become redundant either and will continue to play a
major role within the organisation.
ECSA looks forward to even greater achievements in terms of forged partnerships, registration and continuous
increase in qualified professional engineers, serving the society, the industry and benefiting the country as a
whole.

ProfESSOR Ravi Nayagar
Chief Executive Officer
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COUNCIL MEMBERS

Seated left to right: Mr. H S Pieterse, Pr Eng; Prof B M Lacquet, Pr Eng; Mr. E P Kearsley, Pr Eng; Ms M Cilliers, Pr Eng;
Prof R Nayagar, ECSA CEO; Mr. S E Madonsela, Pr Eng, ECSA President; Mr. R A Pullen Pr Eng, ECSA Vice-President; Ms A L Povey,
Pr Eng; Dr. N E Chinkanda; Ms M Sonnekus, Pr Techno Eng; Prof B d L Figaji, Pr Eng, Pr Tech Eng

Standing middle row left to right: Prof U H J Grimsehl Pr Eng; Mr. C J Campbell, Pr Eng; Mr. J P Malatse;
Mr. M P Maphalala; Mr. A D Du Plessis, Pr Dipl Eng, Reg Lift Insp; Mr. D Argyrakis, Pr Tech Eng, Reg Eng Tech (M);
Mr. K Ramjee, Pr Tech Eng, Reg Eng Tech; Mr. W W Skowronski; Mr. G H Jansen van Rensburg, Pr Eng; Mr. T T Goba, Pr Eng;
Mr. B N Currin; Mr. M F Allie, Pr Tech Eng; Mr. P Camay; Mr. N Alli; Mr. L S Mabuda, Pr Eng

Standing back row left to right: Mr. du T Grobler, Pr Eng, Pr Dipl Eng; Mr. C F B Havenga; Mr. T N Maphumulo, Pr Eng;
Mr. F B Reinders, Pr Eng; Mr. M Kibido, Pr Eng; Mr. R P Gerber; Mr. H Bhengu; Dr. O S W Franks, Pr Eng; Mr. P S Moncur, Pr Techni
Eng; Dr. F W Petersen, Pr Eng; Mr. J C Perkins, Pr Eng; Mr. S A S Amod, Pr Eng

Apologies: Mr. J K S Makaleng, Pr Cert Eng; Ms C Fourie, Pr Eng; Mr. A J Hay, Pr Eng; Ms J Janjic, Pr Eng; Mr. B F Kirchmann;
Mr. L J Madisha, Pr Eng; Mr. J K S Makaleng, Pr Cert Eng; Mr. H E Makwarela, Pr Eng; Mr. M M M Maliba, Pr Tech Eng;
Mr. Mohring, Pr Eng; Mr. P D Naidoo, Pr Eng; Mr V P Padayachee, Pr Tech Eng, Pr Cert Eng; Ms B G Sudano
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F inance De p artment

Enslin Naudé, Pr.Eng
Director: Finance

Overview of the ECSA Financial Report

A

holistic view of ECSA’s business productivity and financial condition in
both short and long term can only be described as robust due to the well

thought-out and meticulous planning of the organisation’s financial management
and administration, ensuring all departmental objectives dovetail with budgetary
requirements and measures.

The Core Business of ECSA
Registration of individuals with the required competence in engineering, regarded
as a vital contributor to ECSA’s annual income, has experienced year on year growth.
However juxtaposed with this development is the realisation that there is an
emigration of professional engineers. Yet, of relevance is a heightened awareness of ECSA amongst qualified engineers which
has resulted in the Registration Department experiencing an influx of enquiries with regard to the registration process. Detailed
information and statistics are available upon request from ECSA.

Assets of ECSA and Long Term Planning
ECSA’s long-term investments have yielded high returns for the last few years. The organisation will continue to track its financial
plan for 2008 and beyond.
The detailed financial report and an anticipated budget for the forthcoming financial year are available upon request.
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F inanc I A L M A T T E R S

E

Gerard Schekkerman
Manager: Finances

CSA’s expenditure for the 2006/2007 financial year was just below R25 million
(up by 20% from the previous year). This is primarily due to the ever increasing

activities carried out by the Council in accordance with its mandate.
The income from annual fees, ECSA’s major source of income, financed 78% of the
expenditure.
Application fees contributed 14%, and the balance came from interest accrued and
additional sources of income. Income from application fees was extraordinarily high,
mainly due to new applications received from Lifting Machinery Inspectors.
Funding of the disciplinary tribunals remains the major concern and ECSA therefore intends to again approach the Department
of Public Works to request financial assistance from government in order to fund crucial legal matters. Actual expenses incurred
for the investigation of complaints and the conducting of disciplinary tribunals were just over R4 million of which R800,000 was
funded from reserves.
The Finance Department will be sending out ECSA fees accounts via e-mail to ensure applicants and registered persons receive
their accounts in ‘real-time’. There is a demand for this service, especially from registered persons based out of the country.
Persons without an e-mail address will, however, still receive their accounts by post.
An abridged version of ECSA’s finances for the reporting period appears in Annexure A.
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S T r A T E G ic
De v elo p ment

T

Advocate Mosotho Petlane,
Director: Strategic Development

he Directorate Strategic Development is responsible for the strategic division
of the organisation. Its core focus areas are forging partnerships, overseeing the

legal and education departments as well as a joint responsibility with the Corporate
Affairs department for stakeholder management.

Strategic plan
For the first time since its establishment, ECSA developed a strategic plan. This plan is
due to be implemented in 2008 until 2011.

Business plan
ECSA approved the business plan for the financial year 2007/2008. This was a first for ECSA. The Executive Management developed
the performance management tools to assess Senior Executives against the business plan.

Partnerships
Some of the partnerships forged through sign Memoranda of Understanding include:
CHE (Council for Higher Education)
SETAS
Department of Water Affairs
Department of Education
Youth organisations (ANC Youth League)
Labour orgnisations (FEDUSA)

Stakeholder management
The office of the Director: Strategic Development in conjunction with the Corporate Affairs Department, hold regular
meetings with government departments, organisations involved in engineering related activities and Voluntary Associations to
communicate and clarify the mandate of ECSA as legislated by the Act and also to identify potential areas of cooperation. The
first annual report dinner was held on 1 November 2006, where ECSA presented the 2005/2006 ECSA Annual Report to Ms Thoko
Didiza, the Minister of Public Works.
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L egal
matters

Advocate Pieter Fourie
Legal Practitioner

Identification of functions

T

he Identification of Engineering Work Steering Committee (IDoEW-SC) was
formally constituted in November 2004 to undertake the identification of

engineering work on behalf of ECSA Council. The Terms of Reference of the Steering
Committee were drawn up against the background of the legal obligations of
ECSA regarding the identification of engineering work which would be reserved for
persons registered with ECSA.
Following a comprehensive Baseline Report to Council explaining the Steering Committee’s reasoning and approach to IDoEW,
with generic listing of engineering work to be reserved, and a Framework Document for specifying such engineering work, the
proposed Regulations, giving the basis for a complete listing of engineering work to be reserved for registered persons, were
drafted. Following aproval of the proposed Regulations, a final major task of the Steering Committee was the drafting of the
actual Regulations in legal format. The draft Regulations, including explanatory annexures, were submitted to Council by the
Steering Committee in September 2006. These were approved for forwarding to the Council for the Built Environment (CBE) for
further processing. Following the approval of the CBE, the finalised Regulations will be submitted to the Ministry of Public Works
for publication.

Regulatory progress
The Regulations are the most critical of all the deliverables of the Steering Committee, as they form the basis for enforcement of
the legislation for identification of engineering work to be reserved. A workshop, held by the Identification of Work Committee
of the CBE in January 2007, was attended by ECSA and representatives of the other Building Environment Councils to review
progress. At that time only ECSA and one other council had submitted their draft regulations. The CBE sought vigorously to
expedite submissions outstanding, aiming to achieve promulgation in 2007.
When submitting the draft Regulations to ECSA Council in September 2006, the IdoEW-SC brought to their attention that there
existed different approaches between themselves and other institutions such as the mining industry and SANS (South African
National Standards) when interpreting IDoEW. Permission was granted by ECSA Council to the IdoEW-SC to further engage with
these parties in order to resolve differences or reach compromise.
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The awareness campaign
ECSA Management requested the Steering Committee Chairman to assist in a campaign, in collaboration with ECSA’s Corporate
Affairs Department, to raise the awareness of employers, institutions and individuals within the engineering community of the
forthcoming legislation, i.e. identifying work to be reserved for registered persons. This commenced early in 2007. By the end
of March 2007 fourteen organisations had been officially approached, with presentations on IDoEW already held with seven of
these organisations. The awareness campaign has gathered momentum, and is set to continue for the remainder of 2007, and
beyond if necessary.

Amendments to Act 46 of 2000
The Annual Report of 2005/2006 stated that the Engineering Council of South Africa had identified shortcomings in the New
Act. It was recommended that these shortcomings be addressed. The proposed amendments have, despite being presented
to the Department of Public Works, not yet been introduced. These proposed amendments have been presented to the Council
for the Built Environment (CBE), with the aim of securing their assistance in submission of the proposed amendments to the
Department of Public Works.

Amendments to ECSA Rules
ECSA’s new rules have been approved by its Council and published in the Government Gazette.

Disciplinary Matters
The following diagrammes give a clear indication of cases handled in 2006/2007 compared to the previous financial year.

TOTAL NUMBER OF MATTERS ON HAND
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Of a total of 16 hearings during the past financial year, in 13 matters the engineers were found guilty by the Disciplinary Tribunal
and sanctioned. The remaining 3 are part-heard matters.
Details of all registered persons who are found guilty are published in the Government Gazette as well as on ECSA’s website.
Approximately 20-25 hearings have been scheduled for the period 1 April 2007 – 31 March 2008. Since 2005 a total number of
35 disciplinary hearings have been held.

Criminal Matters
Criminal matters involve persons who fraudulently make use of the ECSA certificate of registration and/or the illegal use of the
reserved titles. Regrettably little support or co-operation from the South African Police Services (SAPS) has resulted in only a
few of the criminal cases being concluded. Various consultations with a number of Senior State Prosecutors have taken place
in an attempt to get matters finalised. It seems that a few indictments will be issued in respect of persons who purport to be
registered engineers. Some matters are still under investigation as the police are also investigating matters other than those
reported by ECSA against certain individuals. One matter against an engineer has already been referred to the Mthatha High
Court for trial. The matter has been postponed to enable the accused to arrange for his defence. In most matters, the police and
the prosecution are convinced that ECSA has sufficient prima facie cases against the engineers and ECSA is waiting for the SAPS
to affect arrests.

Code of Conduct
During 2006, ECSA appointed a working group to consider the revision of the Code of Professional Conduct, which was
promulgated under Board Notice 107 of 1997 and published in Government Gazette No 18454. This old Code of Professional
Conduct was replaced with the present Code. The new Code of Conduct was published in the Government Gazette No 28605
of 17 March 2006 under Board Notice 15 of 2006. In comparison to the old Code of Conduct, the new Code elaborates on the
following:
1.

Competency

2.

Integrity

3.

Public Interest

4.

The Environment

5.

The Dignity of the Profession

It has given a wider version of the objectives of the Code and definitions as contained in the Act.
The new Code of Professional Conduct is also available on ECSA’s website.

Voluntary Associations
The final rules were published on 4 March 2005 in Government Gazette No 27324 under Board Notice 29.
Voluntary Associations are divided into three categories:
Category A:
Associations whose membership consists of natural persons who, subject to the applicable provisions of Rule 4, are –
Practising in any particular discipline or sub-discipline of engineering; or
Practising in any particular category of registration contemplated in section 18 of the Act.
Category B:
Associations whose membership consists of natural persons who, subject to the applicable provisions of rule 5, are –
Practising in engineering or in any of the professions in the built environment contemplated in section 1(iv) of the Council for
the Built Environment Act, 2000; or
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Practising in engineering or in any of the scientific professions contemplated in Section A and B of Schedule I of the Natural
Scientific Professions Act, 1993 (Act No. 106 of 1993).
Category C:
Associations whose membership consists of juristic persons, including sole proprietors, who, subject to the applicable provisions
of rule 6, are engaged in carrying out work of an engineering nature.
Since the publication of the Rules, ECSA has received 39 applications for recognition as Voluntary Associations recognised 31 in
the following categories:
n

19 in Category A

n

02 in Category B

n

10 in Category C

Statistics of Voluntary Associations that have been recognised in the financial year:
n

08 in Category A

n

02 in Category B

n

02 in Category C

Other applicants have still not met the criteria set out for recognition and their applications will be considered when they have
complied with the requirements for recognition.

Fees Committee
Guideline Scope of Services and Tariff of Fees were published in terms of Board Notice 30 of 2007, Government Gazette No 29729
of 30 March 2007, effective from 01 April 2007.
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Simon Mokoena
Manager: Education

E D U CAT I O n

T

he education and accreditation department at ECSA is mainly concerned with
maintaining the quality and standard of engineering programmes offered at

tertiary education institutions. Therefore teams of experienced accreditors, appointed
by the Council, conduct accreditation visits at engineering faculties offering
engineering programmes on a five year cyclical basis.
Other duties and activities of the department include assessing engineering
qualifications presented for registration but not accredited by ECSA (mainly foreign
qualifications) – this is the work of the Qualification and Examinations Committee
(QEC).
The Working Group appointed by The Education Advisory Committee to develop the generic accreditation, distributed the
document to various stakeholders for comment. These comments were incorporated into the document and would be tabled
to the Council in mid-2007 for approval.

Accreditation Visits
The following accreditations of engineering programmes were carried out:

Institution

Visit

Month

North West University (Potchefstroom)

All ECSA Accredited Programmes

May

University of Johannesburg (Kingsway)

All ECSA Accredited Programmes

May

University of Johannesburg (Doornfontein)

All ECSA Accredited Programmes

August

Walter Sisulu University

All ECSA Accredited Programmes

October

UNISA

All ECSA Accredited Programmes

November

Training
In an effort to capacitate accreditation teams, we had two accreditation training workshops for the traditional University and
University of Technology teams. The workshops were carried out to:
(a) Orientate new members joining accreditation teams on what is expected of them;
(b) Recapitulate to long-serving members;
(c) Provide an update on the latest accreditation news and information-sharing sessions to all attendants.

18
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Evaluation of Foreign Qualifications
The following is the summary of the outcomes of the evaluations:

Category

Professional
Engineer

Candidate
Engineer

TOTAL

Recognised

31

22

53

Not Recognised

11

65

76

Interviewed

31

22

53

Alternate Route Recommended

1

More Information Requested

4

1
1

5

Appeal

1

1

RPL

1

1
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R E G I S T R AT I O N

Johan Pienaar
Manager: Registration

New specified category of registration instituted

I

n terms of section 18 of the Engineering Professions Act, Act 46 of 2000, there are
four categories of registration, viz. Professional Engineer, Professional Engineering

Technician, Professional Certificated Engineer and Professional Engineering
Technologist. In addition to these categories, there is the Specified Category of
Registration, which to date has consisted of the Registered Lift Inspectors.
The second Specified Category of Registration in terms of Section 18 of the Engineering
Professions Act 46 of 2000, is for Lifting Machinery Inspectors. This category was
instituted after the Rules had been published in Government Gazette No 29290 of
13 October 2006. The Department of Labour requested individuals in the lifting machinery industry to submit applications for
registration as Lifting Machinery Inspectors by 29 September 2006 in order to receive an acknowledgement of receipt, which
would entitle them to continue practicing as lifting machinery inspectors. ECSA had received 830 applications for registration
by 31 March 2007.
The process to evaluate these applications could only commence on 25 January 2007 after the appointment of the Registration
Committee for Lifting Machinery Inspectors, as nominations had to be obtained from the relevant stakeholders in industry. It
was envisaged that the process of evaluating all these applications would be completed by October 2007.

Extension of the commitment and undertaking agreements to the
Professional Engineering Technologist category
An official register in which a commitment and undertaking (CU) is registered by ECSA for all employers who apply for such
registration was established for the Professional Engineering category in 1996. By registering a CU, employers expressly declare
that they are committed to training their candidate engineers in accordance with the requirements set out in ECSA’s Policy
Statement R2/1A as well as the relevant Discipline Specific Guidelines. In addition, the employer expressly undertakes to give
effect to such commitment by also nominating a mentor who has to be a registered professional engineer in the discipline of
engineering concerned and who will be responsible for the structuring of the training of candidate engineers in terms of ECSA’s
requirements.
A similar system has now been implemented with effect 1 February 2007 for the professional development of Professional
Engineering Technologists. Discipline Specific Guidelines for the eight most prominent disciplines of engineering in which
Professional Engineering Technologists are registered, have now also been developed and have been published on ECSA’s
website to replace the previous profiles for Professional Engineering Technologists.

20
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As a general rule ECSA requires that listed mentors must either be registered as Professional Engineers or Professional Engineering
Technologists. This provides a degree of assurance that the mentor is competent to provide the guidance and support needed
by an individual candidate engineering technologist and that the mentor will conduct the mentoring activities in a professional
manner in terms of the Code of Professional Conduct.

Continuing Professional Development (CPD)
ECSA has to inform all registered persons in terms of Rule 7(2) of the Rules on Renewal of Registration and CPD, at least five
months prior to the renewal date of their registrations, of their obligation to hand in their renewal documentation three months
prior to their renewal dates. ECSA started the process of notifying the 3087 registered persons due for renewal of registration
during 2007, during August 2006.

Registration statistics
A table reflecting Registrations as on 31 March of the three years preceding this report is included.

Persons Registered as on 31 MARCH 2004, 2005, 2006 and 2007
Registration Category

31/03/2004

EMF

31/03/2005

31/03/2006

31/03/2007

.

International Professional Engineers

9

15

19

19

Professional Engineers

14,728

14,754

14,745

14,503

Professional Engineering Technologists

2,522

2,617

2,710

2,856

Professional Certificated Engineers

793

803

819

923

Professional Engineering Technicians

800

1,094

1,289

1,499

Candidate Engineers

3,224

3,269

3,338

3,440

Candidate Engineering Technologists

573

646

736

864

Candidate Certificated Engineers

107

106

109

142

Candidate Engineering Technicians

699

833

973

1,145

155

161

163

162

Professionals

Candidates

Specified Category
Registered Lift Inspectors
Registered Lifting Machinery Inspector

12

Dormant (since 28 August 2001)
Registered Engineering Technicians

1,224

1,156

1,120

1,052

Reg. Eng. Technicians (Master)

504

495

475

453

TOTAL

25,338

25,949

26,496

27,070
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STANDARDS AND PROCEDURES

S TA N DA R D S A N D
PROCEDURES

D

Neggie Ndlovu
Manager: Standards & Procedures

uring the year under review, ECSA continued to support the development
and registration of engineering qualifications and unit standards by the

Engineering Standards Generating Body (ESGB).
Progress on the development status of qualifications that were carried forward from
the previous reporting period was as follows:
Qualifications Registered by SAQA:
Certificate in Metrology (NQF 5)
Metrology Unit Standards
Qualifications Completed and sent to SAQA:
National Certificate: Forensic Engineering (NQF 7)
National Certificate: Medical Equipment Maintenance (NQF 5)
National Certificate: Lifting Machinery Inspectors (NQF 5)
Fire Unit Standards (NQF 4 & 5)
SANAS Unit Standards (NQF 3)
Non-Destructive Testing Unit Standards
Qualifications at Final Consultation Stage:
National Certificate: Engineering (NQF 5)
National Certificate: Engineering (NQF 6)
National Certificate: Certificated Engineer (NQF 7)
Generic Stage 2 Qualifications being transformed into the SAQA Format and Work in Progress:
Technicians Certificate: (NQF Level 6)
Technologist Certificate: (NQF Level 7)
Engineer Certificate: (NQF Level 8)
National Certificate: Certificated Engineer (NQF 7)
The National Certificates NQF L5&L6 and the National Certificate: Certificated Engineer NQF 7 received tremendous support
from the Mine Health and Safety Council, expressed through valuable contribution and critiquing of these qualifications. The
Department of Education (FET), the Department of Labour, the Department of Minerals and Energy and the Department of
Transport also granted tremendous support towards these qualifications.
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The ESGB is currently faced with the need to align the existing standards for Stage 1 Technicians, Technologist and Engineers
(Diploma B Tech & B Eng) with the new HEQF and respond to the Accreditation Policy developments regarding the N Dip, B Tech
and the B Eng standards.

Learnerships
Two generic learnerships were developed. The Generic Engineering National Diploma and the Generic Engineering Bachelor of
Technology learnerships. These were then taken up by the Chemical SETA, customised to suit their industry needs and registered
with the Department of Labour.

Specified Categories
The Lifting Machinery Inspectors specified registration category developments were finalised in the latter part of 2006 and
handed over to the Registration Department to resume registration of applicants in this category.
The following categories have registered their interest in the developments of registration processes in their specific fields
within ECSA:
Medical Equipment Maintainers (MEM)
The MEM’s are a branch of the Clinical Engineering Practitioners, currently engaged in the development of the Code of Practice
and the rules for the registration processes of persons practicing as MEM’s. They have also approached the Department of Health
for the amendment of the Health Regulations.
The Energy Practitioners
ECSA is engaging with the Department of Minerals and Energy for inclusion and amendment of the Department of Minerals
and Energy Regulations.
The Fire Engineering Practitioners
Development is in the early stages with the focus on the registration of their unit standards under an appropriate qualification(s).
A feasibility study is also being reviewed.
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H U M A N R E S O U R C E S A N D A D M I N I S T R AT I O N

HUMAN RESOURCES AND
Rina Marais
A D M I N I S T R AT I O N
Senior Manager: Administration

A

Human Resources Practitioner was appointed on a contract basis early in
2007. All existing Human Resources policies will be revised to ensure that

they comply with the best practices as well as relevant legislation. In cases where
policies and procedures have not been documented properly or do not exist, these
will be formally documented and included in the Human Resources manual.
Staff continue to be trained where necessary to ensure increased performance. A Workplace Skills Plan was prepared and
submitted to the Education, Training and Development Practices Sector Education and Training Authority (ETDP SETA).
The Administration Department provided secretarial support to Council, the Executive Committee and some of the High Impact
Committees of Council, such as the Finance and Staff Committee, the Corporate Governance Committee, the Communications,
Information and Marketing Committee and the International Committee.
In addition the Administration Department provided general support services to all staff, including network, internet, e-mail and
computer services and ensured that staff and committees had adequate and maintained facilities to perform their duties.
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co M M u N ication
M AT T E R S

T

Kediemetse Sothoane
Senior Manager: Corporate Affairs

he activities of ECSA have increased rapidly since its inauguration in November
2005. These activities led to an increased awareness of ECSA – both by the

public and by registered persons.
One of the highlights of the year was presenting the 2005/2006 annual report to
the Minister of Public Works, Ms Thoko Didiza, at a dinner hosted by the ECSA. At
the dinner, Ms Didiza expressed her conviction that all stakeholders need to work
together to alleviate the skills shortage in our country. She also called upon industry to
assist students by providing experiential training in order to enable them to complete their studies and obtain their engineering
qualifications.

A new department
In order to fulfil ECSA’s marketing requirements, the Department of Corporate Affairs was established, increasing the capacity of
its communications function. The Department serves as a link between ECSA and all its stakeholders.
Ms Kediemetse Sothoane heads the Department, having started her tenure during the first quarter of 2007 as Senior Manager:
Corporate Affairs.
Personnel in the department are:
Senior Manager: Corporate Affairs: Ms Kediemetse Sothoane
Manager: Communications: Ms Daniella Melk
Engenius Co-ordinator: Ms Busisiwe Dubazana
Secretary: Ms Dikeledi Makau

Activities
Together with the committee and Council members of ECSA, the Department of Corporate Affairs visits engineering employer
firms on a regular basis to present information about topical issues in the profession, such as the Identification of Engineering
Work, Continuing Professional Development and Registration.
Other activities involve interaction with tertiary students to promote registration, as well as interaction with learners from
secondary schools to promote different engineering choices. The latter involves the national Engenius campaign, which aims to
promote engineering as a career to learners and students.
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Visibility of ECSA needs to increase and this process was initiated during the past year through meetings with various engineering
stakeholders across the country, engaging both the CEO and the Executive Management team. These meetings were held with,
among others, Coega, Umgeni Water, Sasol, local authorities and various government departments.

Information sharing
Successful information sharing sessions were held with the industry, made possible through sponsorships by companies such
as Sasol and Marsh.
The first events were held on 19 and 20 February 2007 in Vanderbijlpark and Secunda respectively. These events came as a result
of a meeting held between the CEO of ECSA and the Managing Director and senior management team of Sasol Technology.
Sasol confirmed that they intended assisting their employees in becoming compliant with registration requirements. All
engineering practitioners (registered and non-registered) were informed of the requirements of Registration, Identification of
Engineering Work as well as Continuing Professional Development.
This event marked an increase in the requests for more such information sharing events with other large engineering employer
firms.

Marketing
The Department of Corporate Affairs, in conjunction with the Communications Information and Marketing committee (a council
committee), is embarking on the rejuvenation of ECSA’s image. This follows identification of the need to elevate the reputation
and status of ECSA as perceived by the public and registered persons.
Media exposure will be increased, paying close attention to the quality and type of media used. ECSA’s website will also receive
a major revamp. This will eventually become a business and information hub for all involved in the industry.
It is envisaged that ECSA will engage the services of a consultant to assist with the implementation of this essential
development.
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